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Abstract: At present, women are lagging behind men in terms of employment
participation and wage income, and education is an important factor influencing wage income
and plays an important role in narrowing gender wage differentials. This paper reviews a
large number of relevant domestic and foreign economic research literature. These
documents are more consistent to find that the impact of education expansion on women is
higher than that of men, and raising the educational level of women is conducive to
narrowing the gender wage differential. The vast majority of empirical studies have shown
that a large number of continuing increases in educational resources provide women with
more opportunities to make gender equality in the field of education a reality, thus greatly
promoting the process of gender equality in wage income. At the same time, education
expansion also exacerbated the academic competition,

Key words: education; educational expansion; gender equality; gender wage differential

(RERE: XFR RERX: NFR ADEE)





